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1. O6wWwMe nonoxeHus

1.1. Hactoswee [lonoxeHne O BHYTPEHHEM W
aypute (oanee — «lMonoxeHue») yctaHasnueaet
obwwue npaBuna OCYLECTBNEHUS BHYTPEHHEro
ayouta,  onpegenser  Uenu,  3agjaum W
OPraHn3aUMoHHbIN  CTaTyC (DYHKLUMM BHYTPEHHEro
ayouta, onpegenser npasa ¥ 0Bs3aHHOCTW ee
COTPYOHMKOB, @ Takke [pyrMx COTPYAHMKOB
OpraHusauum npy B3aUMOAENCTBUU C BHYTPEHHUM
aygutom. [lonoxeHune paspabotaHo C  y4eToM
TpebosaHui MeXayHapOaHbIX CraHpgapToB
npoeccuoHanbHo — AesTenbHoCcT B obrnactu
BHYTPEHHEr0 ayauTa, YTBepXAeHHbIX VHCTUTYTOM
BHyTpeHHux Aygutopos (The Institute of Internal
Auditors).

1.2. BHYTpeHHU ayouT — 3TO npefocTaBlieHue

He3aBMCUMbIX N OBBbEKTUBHbIX rapaHTui
W KOHCYMNbTaLuK, HanpaBneHHbIX
Ha COBEPLUEHCTBOBAHME LEeATENbHOCTM
opraHusaumn.  BHYTpeHHWA  ayauT  nomoraet
OpraHu3auuMm  [JOCTMYb  MOCTaBMEHHbIX  Lenew,
NCnonb3ys CUCTEMaTN3UPOBaHHI
W NocneaoBaTesbHbIi noaxop K OLleHKe
Y1 NOBBILLEHWIO 9(h(HEKTUBHOCTM CUCTEMBI

yNpaBneHnst pUckami, KOHTPOMS U KOPNOpaTUBHOTO
ynpaBnexus.. BHYTpeHHUIA ayauT BKMovaeT B cebs

BHYTPEHHUIA KOHTPOSTb 3a (hMHaHCOBO-
XO39MCTBEHHON AEATENBHOCTHIO.
Ycnyru  no NpefoCTaBfeHNo  rapaHTul  (ayau)

03HayaloT OObEKTMBHBLIA aHanM3 [oKa3aTemnbCTB C
Uenblo  MPeACTaBNEHNsl HE3aBMCUMOW  OLEHKM
CUCTEMbl ~ YMpaABMEHWUS  PUCKAMW, KOHTPONst W
KOPMOPaTMBHOTO YNpaBIeHus.

KoHCynbTaumoHHble ycnyrn (KOHCYNbTUpOBaHWe) —

9TO  [esTeNbHOCTb MO MPEAOCTaBMEHMIO
pEKOMEHAALMIA, 3aKMOYEHU, WHOWM NpaKTUYECKOM
nomow,  xapaktep 1M obbem  KOTOpOW
COrMacoBbIBAKTCA C KIMEHTOM (TO €CTb C NMLOM,
KOTOPOMY  HeoOXOAMMO  KOHCYNbTMPOBaHME),
HarnpaBfeHHas Ha COBEPLUEHCTBOBAHWE MPOLECCOB
KOpPNOpPaTUBHOTO YNpaBMeHUs, yNpaBneHns puckamm
W KOHTpONS.

1.3. 0653aHHOCTb MO OCYLLECTBEHNO BHYTPEHHETO
ayauTa B OpraHu3auum BO3foXeHa Ha YnpaeneHue
BHyTpeHHero ayauta OAO «Mera®oH», KoTopoe
BKNOYaeT B cebsi cnyxObl BHYTPEHHErO ayauTa B
dummanax  OAO  «Mera®oH»  (manee -
«peruoHanbHble CNyX0bl BHYTPEHHEro ayauTan).

1. General

1.1. These Regulations on the Internal Audit
(hereinafter the “Regulations”) shall define general
rules for performing the internal audit, identify the
goals, objectives and organizational status of the
Internal Audit, specify authorities and responsibilities
of its employees as well as other members of the
organization when they interact with the internal
audit. The Regulations have been prepared with
account of the requirements of the International
Standards for the Professional Practice of Internal
Auditing as approved by the Institute of Internal
Auditors.

1.2. Internal auditing is an independent, objective
assurance and consulting activity designed to add
value and improve an organization's operations. It
helps an organization accomplish its objectives by
bringing a systematic and disciplined approach to
evaluate and improve the effectiveness of risk
management, control, and governance processes.
Internal auditing includes internal control to business
operations.

Assurance Services is an objective examination of
evidence for the purpose of providing an
independent assessment on risk management,
control processes and corporate governance for the
organization.

Consulting Services are advisory and related client
service activities, the nature and scope of which are
agreed with the client (the person seeking the
advice), are intended to improve an organization s
corporate governance, risk management and control
processes.

1.3. Internal audit shall be done by the Internal Audit
Function of OJSC “MegaFon” that includes Internal
Audit  Departments in MegaFon’s branches
(hereinafter the “Regional Internal Audit
Departments”).




2. OyHKuMK YnpaBneHus BHYTPEeHHero ayaura

2.1. ObbeKkTamu BHYTPEHHEro ayauta SBNSIOTCS:
[EATENbHOCTb OpraHM3aUuy B LIENOM, €€ JOYEPHNX
KOMMaHuit, [EATENbHOCTb CTPYKTYPHbIX
noapasgeneHunii, a Takke OTAEMNbHbIE NMPOrpamMmbl,
npoekTbl,  OW3Hec-npoueccbl W onepauuu,
OCYLLIECTBMSIEMbIE OpraHn3aLmei.

2.2. CornacHo onpegeneHno B nyHkTe 1.2
BHYTPEHHUIA ayaut NpoBOAMT OLIEHKY
1 cnocobCTBYET COBEPLUEHCTBOBAHMIO MPOLIECCOB
KOpPMOPaTWUBHOIO YNpaBneHus, ynpaBieHns puckamm

W KOHTpONS C UCMOJIb30BaHWEM
CUCTEMATU3NPOBAHHOTO Y NOCneoBaTesIbHOMo
nogxopa.

2.2.1. KopnopaTuBHoOe ynpaBrieHue.

BHyTpeHHWN ayaut naet OLEHKY
1 COOTBETCTBYIOLLME pekoMeHgauum
Mo COBEPLLEHCTBOBAHNIO npoLeccoB

KOPMOPaTMBHOTO YMpaBieHWs!, HanpaBneHHbIX Ha
[OCTUXEHWE CrieaytoLmX Lenen:

a)  NPOABWXEHME  3TUYECKUX
W LUeHHOCTeN BHYTPY OpraHu3aLum;

HOPM

6) obecneyeHme 3heKTUBHOrO
ynpasnexus;

B) obecneyeHune COOTBETCTBYHLMX
nogpasgeneHun  opraHusauum  MHdopmaumen

No BOMPOCaM PUCKOB W KOHTPONS;
r)  obecneveHne Hagnexawlero obmeHa
nHGopmaumen mexagy CoBETOM  OMPEKTOPOB,
BHELUHUMU W BHYTPEHHUMU  aygutopamum W
WCMONMHNUTENbHBIM PYKOBOACTBOM OpraHu3aLyu.

2.2.2. YnpaBneHue puckamu.

BHYTpeHHWit ayauT oLeHnBaeT AP GeKTUBHOCTb
N cnocobCTBYeT COBEPLUEHCTBOBAHMIO MPOLIECCOB
ynpaBrieHus Crieayowmummn puckamu:

- CTpaTernyeckue,
- OnepauyoHHble,
- IOArOTOBKA OTYETHOCTH,
- COOTBETCTBME  TpebOBaHNAM
HOPMaTMBHbIX aKTOB ¥ JOrOBOPOB.

3aKOHOB,

2.2.3. KoHTponb.
BHyTpeHHWA ayguT nomoraeT  opraHu3auumn

B NoaaepxaHuu 9 (HEKTUBHON CUCTEMbI
BHYTPEHHErO KOHTpONS 3a (hMHAHCOBO-
XO3ANCTBEHHOW  [EATENIbHOCTLIO  MOCPEACTBOM
OLIeHKU ee AP heKTUBHOCTH 1 CoOencTBus

€€ NoCTOSHHOMY COBEPLLEHCTBOBAHMIO,
CMocobCTBYET TOYHOMY WCTONHEHMO (hDMHAHCOBO-

2. Internal Audit Responsibilities

2.1. Internal audit evaluates the general
performance of the entity, its subsidiaries, and the
performance of its structural units as well as
individual programs, projects, business processes
and operations of the entity.

2.2. According to the definition in item 1.2, the
internal audit activity evaluates and contributes to
the improvement of corporate governance, risk
management, and control processes using a
systematic and disciplined approach.

2.2.1. Corporate Governance.

The internal audit activity assesses and makes
appropriate recommendations for improving the
governance process in its accomplishment of the
following objectives:

a) promoting appropriate ethics and values
within the organization;

b)  ensuring effective
performance management;

¢) communicating risk and control information to
appropriate areas of the organization; and

organizational

d) communicating appropriate information
among the board, external and internal auditors, and
management.

2.2.2. Risk Management.
The internal audit activity evaluates the
effectiveness and contributes to the improvement of
risk management processes regarding the following
risks:

- strategic,

- operational,

- reporting,

- compliance.

2.2.3. Control.

The internal audit activity assists the organization in
maintaining effective controls on business operation
by evaluating their effectiveness and efficiency and
by promoting continuous improvement, assists in
fulfillment of business plan, accuracy of accounting
records maintenance and reliability of financial
data, . The internal audit activity:




XO35MCTBEHHOMO nnaHa, obecneyenuio
NpaBUNbHOCTK BefeHus Byxrantepckoro yyeta W
[OCTOBEPHOCTU  ucnonb3yemon B obLiecTse
(PMHAHCOBOM MH(OPMALMKU. BHYTpeHHWA ayanT:

a) oLeHvBaeT aflexBaTHOCTb
N 3 (EKTUBHOCTb  KOHTPONS Had  BbISBIEHHbLIMY
puCKamu:

0) oueHMBaeT, HACKOMbKO NOCTaBMEHHbIE
OnepaLMoHHble W MPOEKTHble Lenn U 3agau
COOTBETCTBYIOT LIENAM W 3aavam opraHusauum;

B) NPOBOAWT aHanu3 onepawyi 1 nnaHos
Ha COOTBETCTBME (PAKTUYECKNX PE3ynbTaToB
NOCTaBNEHHbIM LENSM 1 3agadam.

a) evaluates the adequacy and
effectiveness of controls in responding to identified
risks,

b) ascertains the extent to which operating
and program goals and objectives conform to those
of the organization,

Cc) reviews operations and programs to
ascertain the extent to which results are consistent
with established goals and objectives.

3. OpraHu3aumMoHHasi CTpyKTypa YnpaBneHus
BHYTpeHHero ayaura

3.1. Ynpasnexve BHYTPEHHEro ayauTa
npeacrasnsier coboil  OTAeNbHOE — CTPYKTYPHOE
nogpasgeneHne OAO «Mera®oHy, Bo3rnaBnsiemoe

[upekTopom no BHYTPEHHEMY ayauty.
PervoHanbHble  cryxbbl  BHyTpeHHero — ayauTta
BO3rMaBnsoTCH pyKOBOAMTENAMM cnyx6
BHYTPEHHero ayauTa.

3.2. OpraHusauuoHHas  CTpykTypa U LITaTHas

YUCNEHHOCTb  YNpaBreHns BHYTPEHHero ayauTta
YTBEPXKAAKTCA MO pekomeHdauum AyauTopcKoro
komuteta Coseta aupektopoB OAO «Mera®oH»
(nanee — «AyaUTOPCKNIA KOMUTETY) NPW NPUHATAN
Blooxeta Ha oyepeHOW rof No NpeAcTaBneHuIo
[lnpekTopa no BHYTPEHHEMY ayauTy.

3.3. [vpektop MO  BHYTPEHHEMy  ayauTy
nogumHsietcs  [eHepancHomy — ampektopy  OAO
«Mera®oH», pykoBOAUTENM PErvoHanbHbIX Cryx6
BHYTPEHHErO ayauTa MOAYMHAITCA  OUpeKTopam
COOTBETCTBYKOLMX (hunuanos. [laHHoe nogunHeHne
paccmaTpuBaeTcs NCKIIOYNTESTBHO B
aOMUHUCTPATUBHOM acnekTe U He AOMKHO BIUSATb
Ha HE3aBMUCUMOCTb M OBBEKTUBHOCTb BHYTPEHHMX
ayouTopoB B Mpouecce WX  OeATEeNbHOCTM.
OyHKUMOHAmNbHOE  PYKOBOACTBO  [AEATENbHOCTBIO
YnpaBrneHus BHYTPEHHero ayauta OocCyLlecTBnseT
Ayauropckun KOMUTET. ®yHKUMOHaNbHOE
PYKOBOACTBO AEATENBHOCTBIO PErMOHArbHbIX CRyX0
BHYTPEHHEro ayauta ocywecTenset [upektop no
BHYTPEHHeMYy  ayauty  (BKMwYas  BOMPOCHI
cornacosaHus 610gxeToB cryxo).

3.4. Tpyposon porosop ¢ [MpekTtopom no
BHYTPEHHEMY ayauTy 3akniodaetcs [eHepanbHbIM
ompektopom OAO «Mera®oH» no cornacoBaHuio ¢
Ayputopckum komuteToM. TpydoBble [OrOBOPbI C

3. Organizational Structure of Internal Audit

3.1. The Internal Audit Director shall be the head of
the Internal Audit Function, the separate department
of OJSC “MegaFon”. Heads of the Internal Audit
Departments shall be in charge of the Regional
Internal Audit Departments.

3.2. The organizational structure and headcount of
the Internal Audit Function shall be suggested by
the Internal Audit Director and approved based on
the recommendation of the Audit Committee of the
Board of Directors OJSC “MegaFon” (hereinafter
referred to as “Audit Committee”) when the next
year budget is approved.

3.3. The Internal Audit Director shall report to the
Chief Executive Officer of OJSC “MegaFon”, the
heads of Regional Internal Audit Departments shall
report to respective Branch Directors. This provision
shall be considered only in administrative aspect
and must not have any impact on independence and
objectivity of the internal auditors in the course of
their activities. The Internal Audit Function is
functionally subordinated to the Audit Committee.
Regional Internal Audit Departments are functionally
subordinated to the Internal Audit Director (incl. 1A
Departments’ budgets approval).

3.4. Employment Contract with the Internal Audit
Director shall be signed by the Chief Executive
Officer of OJSC “MegaFon” upon approval of the
Audit Committee. Employment Contracts with the




pyKOBOAMTENAMM pervoHarbHbIX cnyx6
BHYTPEHHEr0 ayauTa 3aKnyalTcs aupekTopamu
unmanos no npefcrasneHwto  [upektopa no
BHYTPEHHEMY  ayauTy. AHamnornyHblil  NOpsgoK
pacnpocTpaHsieTcs ¥ Ha nobble  U3MEHEHMs,
BHOCWMbIE B BblLLeyKa3aHHbIE JOrOBOPbI.

3.5. lpemuposaHue [upektopa Mo BHYTPEHHEMY
ayouTy  OCyLLeCTBMSieTC B COOTBETCTBAM  C
nonutukoir npemuposaHns OAO «Mera®oH» no
COrMacoBaHui0 pas3mepa npemun ¢ AyauTopCKUM
komuteTom.  [lpemMupoBaHWe  pyKkoBOAMUTENEN
pervoHanbHbIX — Cryxb  BHyTpeHHero  ayauTa
OCYLLEeCTBNSAETCA B COOTBETCTBUM C MOMMTUKOM
npemupoBaHus OAO «Mera®oH» Mo COrnacoBaHuio
pasmepa npemun ¢ [MPEKTOpOM MO BHYTPEHHEMY
aypury. lMpemupoBaHue COTPYAHMKOB
pervoHanbHbIX cnyx0 BHYTPEHHero ayauta (kpome
pykoBogutenen  cnyxb)  ocywecTBnseTca B
COOTBETCTBAW ~ C  MOMUTUKOW  MPEMMUPOBAHUS
OAO «Mera®oH» o  cOrmacoBaHu  pasmepa
NPeMUM C PYKOBOAMTENEM PErMOHaNbHOM CryXObl
BHYTPEHHEro ayauTa.

3.6. [MpuBneyeHme K  OMCUMNIIMHAPHON
OTBETCTBEHHOCTW [lMpekTopa MO  BHYTPEHHEMY
ayouTy W COTPYOHUKOB BHYTPEHHero ayauta
OCYLLECTBNSAETCA TOMBbKO MO  COrnacoBaHuio ¢
AyauTOpCKUM KOMUTETOM.

heads of Regional Internal Audit Departments shall
be signed by Directors of the Branches upon
presentation by the Internal Audit Director. The
same procedure shall apply to any changes
introduced into the abovementioned Contracts.

3.5. Bonuses to the Internal Audit Director shall be
paid in accordance with the bonus policy of OJSC
“MegaFon” upon approval of the Audit Committee.
Bonuses to the heads of Regional Internal Audit
Departments shall be paid in accordance with the
bonus policy of OJSC “MegaFon” upon approval of
the Internal Audit Director. Bonus to the employees
of Regional Internal Audit Departments (except for
heads of Departments) shall be paid in accordance
with the bonus policy of OJSC “MegaFon” upon
approval of the Head of Regional Internal Audit
Department .

3.6. The Internal Audit Director and any employee of
the internal audit function shall be brought to
discipline liability only upon approval of the Audit
Committee.

4. OpraHusauma peATenbHOCTU YnpaBneHus
BHYTPEHHEro ayauTa

4.1 [vpekTop N0 BHYTPEHHEMY ayauTy OO KOHUa
TEKyllero roga  HanpasnseT  AyauTopckomy
KOMATETY AN pacCMOTPeHUs nnaH  paboTbl
YnpaBneHns BHYTPEHHErO ayauTa Ha NpeacToALLMiA
rog.

4.2. [leatenbHOCTb peruoHanbHbIX cnyx6
BHYTPEHHEr0  ayauta  OCyLIeCTBNSeTcd  Ha
OCHOBaHMM  KBapTanbHbIX  MnaHoB.  [MnaHbl

cormacylotcs ¢ [JMpeKTopoM Mo  BHYTPEHHeMy
ayauTy v YTBEPXOAKTCA AMPEKTopaMu (DUNnarnos.

4.3. [na peanu3aumn (yHKUMIM, BO3MOXEHHbIX HA
YnpaBneHWe BHYTPEHHErO ayauTa, B nraHe pabot
npegycMaTpuBatoTCS crnegytowime BMabI
LEeATeNbHOCTY:

a) ayauTl;

6) KoHCynbTaLmK;

B) TEKYLMN aHanu3 u KOHTPOMb (PMHAHCOBO-
XO3AUCTBEHHOW OeATENbHOCTW, KOTOPbIA BKIOYAET
B ce6s, HO He MCYEpNbIBAET:

4. Internal Audit Organization

4.1 Till the end of the current year the Internal Audit
Director shall communicate to the Audit Committee
for their review the plan of Internal Audit Function’s
activities for the next year.

4.2. Regional Internal Audit Departments activities
shall be conducted in compliance with quarterly
plans. The plans shall be approved by the Internal
Audit Director and by Directors of the Branches.

4.3. In order to fulfill its functions the Internal Audit
Function shall introduce the following into its plan:

a) audits;

b) consultations;

c) current analysis and control of financial and
business activities; which includes but not limited to:




- BblIOOPOYHYI0  OLEHKY  [OCTOBEPHOCTU
rnokasarernei BHYTPEHHEN U BHELUHENW OTYETHOCTH
OAO «Mera®oH»,

- MOHUTOPUHI 3aKIIOYEHHbIX (3aKI0YaeMbIX)
[0ro0BOPOB, OCYLLECTBIEHHbIX NNaTexewn,

- MOHWTOPUHT M3aaHHbIX (pa3pabaTbiBaeMbiX)
BHYTPEHHUX [OKYMEHTOB (MpuMKa3bl, PacrnopshkeHus,
MOMOXEHWS!, pernaMeHTbl 1 np.),

- MOHWUTOPWHT UCMOMNHEHUS BlogxeTa;

- KOHTpOnb 3a COOMIAEHNeM YTBEPKAEHHbIX
npoueayp BHYTPEHHEro KOHTPOMs  (PUHAHCOBO-
xosancTeeHHon gestensHoctn OAO «Mera®oH».
44, Tlo wuroraMm  MpOBefEHHbIX  ayauToB
BbINycKalTcsd OT4eTbl. B cnyyae Hecormacus
(DYHKLMOHANbHBIX PYKOBOAMTENEN C OTYETaMM, OHM
BripaBe MNpeACTaBUTb MUCbMEHHbIE KOMMEHTapuu
WKW JOMOMHEHMs, KoTopble  mpuobatTcs K
oTyeTam. [locre Bbinycka OTYeTa (oOpMUpYyeTCS
nyaH MeponpusATUM.

4.5. Tlocne OKOHYaHWS KBapTarna perMoHanbHble
cnyxbbl  BHyTpeHHero  ayauta  GOpPMUPYHT
KBapTanbHble OTYeTbl, B KOTOpble BKIHOYatOT
WH(OPMALMIO O BbIMYLLEHHbIX B TEYEHWE KBapTana
OTYeTax, 3aMeyaHWsix M O CcTaTyce BbIMOMHEHUS
MePONpUATUA, NpPeAyCMOTPEHHbIX nnaHamu
MeponpuaTuit. Takke B KBapTalbHble OTYETHI
BKMOYAETCA MHOPMALMS O 3aMeYaHUsIX MpoLUsibIX
nepuogoB, KOTOPblE HE YCTPaHEHbl Ha MOMEHT
BbIMyCKa KBapTasbHOro oTyeTa.

4.6. KoHCynbTaLMOHHAs JesTeNbHOCTb BHYTPEHHETO
ayauTa OcCyllecTBnseTcd B ¢opMe OTBETOB  Ha
BOMPOCHI COTPYAHWKOB APYruX nofpasgeneHun no
OTAENbHbIM acnekTaMm AesTenbHOCTU OpraHusaLum,
nomowy B paspaboTke BHYTPEHHUX PErynmpyoLmx
[OKYMEHTOB OpraHusauuu, y4actms B paboumx
rpynnax u T.n.

4.7. [vpeKktop N0 BHYTPEHHEMy ayauTy Ha
perynspHoi OCHOBe npeacTaBnsieT AyauTOpCKOMY
KOMUTETY OTYET O [AEATENbHOCTW BHYTPEHHEro
ayguta. ®opmat oT4yeTa U CPOKM NpeAcTaBneHus
ONpeaensoTcs MO COrnacoBaHMio ¢ AyauTOPCKAM
KOMMTETOM. [IMpEeKTOp MO BHYTPEHHEMY ayauTy B
Cryyae  BbISBNEHMSs B X04e  NPOBEPKY
00CTOATENBCTB, CO3AAMX CYLLECTBEHHYK) Yrpo3y
6esonacHoctn OAO  «Mera®oH» wunu  ywepd
nHTepecam  akumoHepam  OAO  «Mera®oHy,
coobuatb 0 Takux obecroaTenscTBax AyauTopckomy
KOMUTETY 1 ['eHepanbHOMY OUPEKTOPY.

- selected assessment of reliability of internal
and external statements of OJSC “MegaFon”,

- monitoring of agreements signed (being
signed), payments made,

- monitoring of internal documents issued
(being developed) (orders, regulations, etc.),

- monitoring of budget compliance,

- controlling compliance of the internal audit

procedures on business operations of OJSC

“MegaFon”.
4.4, Reports shall be issued upon the audit results.
In case functional heads disagree with the reports,
they shall have a right to prepare written comments
or addenda, which shall be attached to the reports.
After issuing reports an action plan shall be
prepared.

4.5. After the quarter end Regional Internal Audit
Departments shall prepare quarterly reports, which
shall contain information on reports issued during
the quarter, on findings and status of completed
actions, listed in action plans. Quarterly reports shall
also include information on findings of prior periods,
which are not eliminated as of the date of quarterly
report.

4.6. Consultations of an internal auditor shall be
made in form of answers to the questions of
employees of other functions on some aspects of
the company’s activities, assistance in development
of internal regulations, participation in task forces
etc.

4.7. The Internal Audit Director shall regularly report
on Internal Audit activities to the Audit Committee.
The form of the report and deadlines shall be
defined upon approval of the Audit Committee. The
Internal  Audit Director shall report to Audit
Committee and General Director on the recognized
events that create a threat of the security of OJSC
‘MegaFon” and damage the interests OJSC
“MegaFon” shareholders.




4.8. YnpaBrneHue BHYTPEHHEr0 M ayauta MOXeT
paspabatbiBaTb NpoLEeaypbl BHYTPEHHETO KOHTPONS
3a (PUHAHCOBO-XO3AMCTBEHHOW AEATENLHOCTIO.

4.8. The Internal Audit may develop the internal
audit procedures on the business operations.

5. Mpaa u  obA3aHHOCTU

ayauTopoB

BHYTPEHHUX

5.1. B cBoel fesatenbHOCT BHYTPEHHWE ayamMTophbl
PYKOBOLCTBYIOTCA  HacTosdwmm  [lonoxeHuem,
BHYTpeHHUMU  gokymeHTamn OAO  «Mera®oHy,
MexXayHapoaHbIMU CraHpapTamu
nNpoheccuoHanbHo  AesTenbHoCcT B obrnactu
BHYTpeHHero ayauta, Kogekcom aTuku, a Takke
OpyrMu LOKYMeHTamu, perynmpyLLmmm
[EeATENbHOCTb BHYTPEHHWX ayAMTOPOB.

5.2. [lpu ocywecTBneHun  CBOWX
BHYTPEHHWE ayauTopb! Brpase:

- nomnyyatb  HeOrpaHWYeHHbld  [OCTYyn K
[OKYMeHTaM, umyLecTsy 1 nbon nHdopmauum (8
TOM uMCrE  3NEKTPOHHOM),  OTHOCALIEncs K
(PMHAHCOBO-X03ANCTBEHHOM JIEATENbHOCTH,
BKMtOYast MHGopMaumo 0 nobbiX NPOU3oLLESLNX
UK NaHUPyeMbIX COBbITUSAX;

- nonyyatb  YCTHble W
pa3bsCHEHWS OT JOSMKHOCTHBIX JIUL;

- npuBnekatb B KayecTBe 3KCMEPTOB M
KOHCYIbTAHTOB  CMEeLUannucToB COOTBETCTBYHOLLMX
CTPYKTYpHbIX nogpasgeneHuin OAO «Mera®oH» no
COrMacoBaHMIO  C  PYKOBOAWUTENAMM  9TUX
nogpasgeneHun unu eHepanbHbIM - AUPEKTOPOM
OAO «Mera®oH», a TaKke COTPYAHWKOB (hunmanos
n povepHux obuwects OAO «Mera®on» no
COrfacoBaHNi0 € AMPEKTopamMu  (reHeparibHbIMu

(YHKLMIA

NMUCbMEHHbIE

OVPEKTOpaMK)  COOTBETCTBYHOLUMX — (DUNMAnoB W
[04EPHUX 0BLLEeCTB.

53. [lpn ocywwecTBNEHUN  CBOMX  (PYHKLMK
BHYTPEHHWE ayauTopbl 0653aHb!:

- obragatb  3HaHUSMW W HaBblKam,
HeoOXoauMbIMM  ANS  MPOBEAEHWNS  BHYTPEHHEro
aypura;

-ObiTb  KOpPPEKTHbIMM M MOAAEPXKMBATb

YAOBMNETBOPUTENbHbIE B3aWMOOTHOLLIEHNS c
COTPYAHWKaMM OpraH13aLmum;

- NoAJepxuBaTb CBOE NPOCECCMOHaNbHOEe
MacTepcTBO, Npoaomkas 0bpasoBaHue;

- ObITb OOBEKTVBHBIMM U NPOSIBAATL LOIDKHYHO
NPOECCUOHANbHYHO TILATENbHOCTb npw
NPOBELEHNN BHYTPEHHErO ayauTa;

- cobntogatb KOHMMAEHUMANbHOCTL CBEAEHUN,
NOMyYEHHbIX B XOLE OCYLIECTBMEHWUS1 BHYTPEHHErO
ayauTa.

5. Authorities and Responsibilities of Internal
Auditors

9.1. Internal auditors shall be governed by the
Regulations, internal documents of OJSC
‘MegaFon”, International Standards for the
Professional Practice of Internal Auditing , the Code
of Ethics, and other documents regulating internal
auditors activities.

5.2. While fulfilling their functions, internal auditors
shall be entitled to:

- receive unlimited access to documents, property
and any information (including electronic) related to
business operations including data on any events
that have happened or are planned;

- receive verbal and written explanations from the
officers;

- attract specialists of appropriate structural units of
MegaFon as consultants and experts upon
coordination with the management of such units or
MegaFon CEO, as well as employees of MegaFon
branches and subsidiaries upon coordination with
the Directors (General Directors) of the respective
branches and subsidiaries.

5.3 While performing their functions internal auditors
shall be obliged to:

- have knowledge and skills necessary to perform
internal audit;

- be polite and maintain satisfactory relationship with
the organization’s staff;

- support their professional acumen through on-
going training;

- be objective and professionally careful while
performing internal audit;

- keep confidentiality of the data received in the
course of internal audit.




6. HesaBucumocTtb ] 00BHEKTUBHOCTb

BHYTPEHHero ayauTa

6.1. BHyTpeHHWN ayaut LOJDKEH ObITh
HE3aBMCUMbIM, a BHYTPEHHME ayauTopbl 06s13aHbl
BbITb

0ObEKTMBHbI NPU BbINOMHEHUM CBOWX 06S3aHHOCTEN.

6.2. HesaBncumoctb — 910 cBOBOZA OT YCrOBMA,
KOTOpble CO34atoT Yrpo3y COCOBHOCTH BHYTPEHHETO
ayanMta Wnu PYKOBOAMTENS BHYTPEHHEro ayauta
GecnpucTpacTHO  BbIMOMHATL CBOM  00S3aHHOCTM
B npeaenax OTBETCTBEHHOCTW BHYTPEHHEro ayauTa.
BHyTpeHHuit ayaut pomxeH ObiTb  cBOGOAEH
OT BMeLIaTeNnbCTBA  TPETbUX MWL B MpoLece
onpegeneHuss obbema  BHYTPEHHEro  ayauTa,
npoBeaeHnst paboT W NpefcTaBneHMs  oT4yeTa
0 pesynbTaTtax. Yrposbl HE3aBUCHMOCTA [OSIKHbI
paccMaTpuBaThCsl  Ha YPOBHE  MHAMBMAYANbHOrO
ayauTopa, Ha YPOBHE 3ajaHus, Ha
(OYHKLMOHANbHOM W OpraHu13aLOHHOM YPOBHSIX.

6.3. O6BEKTMBHOCTL — 3TO BHYTPEHHEE COCTOSHUE,
KOTOpOe  MO3BOMSIET  BHYTPEHHUM  ayauTopam
OecnpucTpactHo  BbINOMHATL  3aAaHMs  TakuM
obpa3om, 4YTOObl OHM CaMM UCMbITbIBAMU LOBepUe
K pe3ynbTaTy CBOEN AeSTENbHOCTM M HE AonycKanm
KOMMNPOMWUCCOB B OTHOLLEHMM €0 KayecTsa.
ObbekTMBHOCTL  TpebyeT, 4TOObI  BHYTPEHHMI
ayanTop He NOAYMHSAN CBOE MHEHWE MO BOMpOCaM
ayauta  MHeHusaMm  apyrux  nuu.  BHyTpeHHue
ayantopbl  00s3aHbl  ObITb  BecnpucTpacTHbl
W HenpeaB3sThl B CBOEM
paboTe 1 n3beratb NOOrO KOHGIMKTA MHTEPECOB.
Yrpo3bl 06BEKTUBHOCTM AOMKHBI paccMaTpuBaThCs
Ha YPOBHE MHOMBUAYANbHOMO ayauTopa, Ha YpoBHE
3afaHus, Ha (OYHKLMOHANBLHOM W OpraHn3aLuoHHOM
YPOBHSIX.

6.4. BHyTpeHHWe ayauTopbl, Kak npaBuro, He
OOMXKHbl NpUHMMaTb Ha cebs 06s13aHHOCTM MO
OnepaUMoOHHON [OeATenbHOCTU. ECnu  BHYTPEHHMM
ayautop  NpWBREKaeTcs K BbIMOSHEHMO  He
CBSA3aHHbIX C ayguTom paboT, TO Heobxoaumo
MOHUMATb, YTO OH AEUCTBYET HE KaK BHYTPEHHWI
aygutop. B cnyyae, ecnu BHYTPEHHWA ayauTop
OLUEHMBaeT fesdTenbHOCTb nubo onepauun, B
OTHOLUEHMM KOTOPbIX OH paHee MMen npaBa Wiw
obsizaHHOCTW, TO TakoW hakT B 06S3aTENbHOM
nopsigke [OOMKEH ObiTb OTpaXeH B  OTYyeTe
BHYTPEHHEro ayauTopa.

6. The Internal Audit’s

Objectivity

Independence and

6.1. The internal audit activity must be independent,
and internal auditors must be objective in performing
their work.

6.2. Independence is the freedom from conditions
that threaten the ability of the internal audit activity
or the chief audit executive to carry out internal audit
responsibilities in an unbiased manner. The internal
audit activity must be free from interference in
determining the scope of internal auditing,
performing work, and communicating results.
Threats to independence must be managed at the
individual auditor, engagement, functional, and
organizational levels.

6.3. Objectivity is an unbiased mental attitude that
allows internal auditors to perform engagements in
such a manner that they believe in their work
product and that no quality compromises are made.
Objectivity requires that internal auditors do not
subordinate their judgment on audit matters to
others. Internal auditors must have an impartial,
unbiased attitude and avoid any conflict of interest.
Threats to objectivity must be managed at the
individual auditor, engagement, functional, and
organizational levels.

6.4. The Internal auditor typically does not have to
take over responsibilities for operating activities. If
the internal auditor has to perform a non-audit work,
you need to realize that he does not act as an
internal auditor. If the internal auditor evaluates the
activities or operations for which he previously had
authorities and responsibilities , then such fact shall
be necessarily recorded in the report of the internal
auditor.




7. 3aknounTenbHble NONOXEHNUA

Hactoswee [lonoxeHnne BCTynaet B cuny C
MOMeHTa ero ytBepxaeHus COBETOM [AMPEKTOPOB
OAO «Mera®oH»  nocne  cornacoBaHus ¢
AyoMTOPCKUM KOMUTETOM. AHanorMyHbld NOPSAoK
pacnpocTpaHsieTcs ¥ Ha nobble  U3MEHEHMs,
BHOCUMbI€ B [1onoxeHwe.

7. Final Provisions

These Regulations shall come into force upon
approval by the Board of Directors of OJSC
"MegaFon" after being agreed with the Audit
Committee. The same procedure shall apply to any
changes introduced into the Regulations.




